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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT AUTONOMOUS COLLEGE, ANGUL

Name of the head of the Institution

Dr. Namita Pattnaik

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06764230342
Mobile no. 8895154257

Registered Email

princi pal gaca@nmai | . com

Alternate Email

i gacangul @nuai | . com

Address AT/ P. O : HAKI MPADA
City/Town ANGUL

State/UT Oissa

Pincode 759143

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

09- Nov- 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

SURESH CHANDRA RAJAHANSA

Phone no/Alternate Phone no.

06764230342

Mobile no.

9439407820

Registered Email

princi pal gaca@mai | . com

Alternate Email

i gacangul @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gaca.nic.in/lQAC NAAC/ AQAR- 18
-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gaca.nic.in/lQAC/ NAAC/ Acaden c%
Ocal endar _%202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
1 B 72.00 2006 21- May- 2006 20- May- 2011
2 B+ 2.53 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 23-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting for review of

24- Sep- 2020

12



http://gaca.nic.in/IQAC/NAAC/AQAR-18-19.pdf
http://gaca.nic.in/IQAC/NAAC/AQAR-18-19.pdf
http://gaca.nic.in/IQAC/NAAC/Academic%20calendar_%202019-20.pdf
http://gaca.nic.in/IQAC/NAAC/Academic%20calendar_%202019-20.pdf

proposal s of previous
neeting and chal ked out
programe for the next
part of Academ ¢ Session

01

Meeting for the Acadenic 15-Jul - 2020 10

i mprovenent in view of 01

t he outbreak of COVI D

pandem c

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration
UGC Aut onony St at us Yes 2006 0
1825
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report No Files Upl oaded !!!
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

During this Academ c Session | QAC planned for the snoboth functioning of academc

affairs .
node in COVI D19 pandenic .
for student and teachers for
and shutdown period .
students properly during this crisis.

Extra Mural
proper

HoDs and other faculty nenbers were advised to counsel

Ut nost care has been taken proper arrangenent of classes through online
talk in the formof Wbinar was arranged
managenent of tinme at home in the Lockdown

t he

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/13145_Formation.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Par ent Teachers neet

It was organi zed successfully

Counsel I ing of students by teachers for
t he proper managenent of tinme and
heal t h during the COVID pandermi c.

Al'l students actively participate in
the Online class held.

Onl i ne Exam nation of Final Semester

St udent s

Conduct ed successful ly

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 04- Aug- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We are using SAMS of DHE for Acadenmic
Managenent |ike Application for
adm ssion into different courses,
of CLC etc. using HRVS for faculty
managenent eservi ce book . Using | FVM5
for drawal and di sbursenent of salary.
Bi onetric attendance system . Conducted
Onl i ne Exam nation etc.

i ssue

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Date of Revision

Name of Programme

Programme Code

Programme Specialization

BA BA HONCURS 20/ 08/ 2019
BSc B. Sc HONOURS 20/ 08/ 2019
BCom B. Com HONOURS 20/ 08/ 2019




VA MA in Odia Post Graduati on 20/ 08/ 2019
VA MA in Political Post Graduati on 20/ 08/ 2019
Sci ence
VA MA in Econom cs Post Graduati on 20/ 08/ 2019
VBC MSc in Physics Post Graduati on 20/ 08/ 2019
MSc MSc i n Zool ogy Post Graduation 20/ 08/ 2019
MCom M Com Post Graduati on 20/ 08/ 2019
in Finance and
contr ol
VBA VBA Post Graduati on 20/ 08/ 2019
i n Managenent
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction

Code Specialization
MBA HR/ FI NANANCE/ Nill NA Nill

ACCOUNTI NG
MCom ACCOUNTI NG FI Nill NA Nill

NANCE
No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Honour s 20/ 08/ 2019
BSc Honour s 20/ 08/ 2019
BCom Honour s 20/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

HR, Finance, Marketing

41



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/13145_Syllabus_revision_1630043005.xlsx

MCom Accounting, Finance, 10
Mar ket i ng

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback received fromall the stakeholders is conpiled, analysed and is given
for deliberation. The data is evaluated by individual teachers, departnents,
commttees, Staff Council, Academ c, Administrative and Accounts w ngs,
statutory Committees |ike Finance Conmittee and Executive Committee for
necessary follow up action to | everage pedagogy and curricul um enrichment.
Basi ng on the analysis of the feedback received and suggestions offered by al
st akehol ders appropriate follow up neasures were taken to overcone the | acunae
and chal ked out innovative strategies for devel opnent in new areas. The
followi ng actions taken in this respect: 1. Result Analysis for students to
assess the weakness and take up i mediate follow up neasures. 2. Renedi al
coaching for slow |l earners to overcone their weakness. 3. Specific needs of
advanced Learner to be addressed. 4. Organi zing Sem nars and wor kshops nore
frequently that would benefit the faculties and students. 5. Conducting Career
readi ness programmes to nake the students aware of career options available for
them 6. Special attention to be given to training placenent of students to
make them enpl oyable. 7. Strengthening of the college and Industry |inkages,

I nternship, training and industry coll aborations are sonme areas where attention
needs to be paid in inmediate future. 8. Organizing Entrepreneurship

devel oprment programmes for students. 9. Conducting Community outreach
programres |ike visiting old age honmes in the locality as well as renpote areas,
conducting conmunity devel opnment programmes , conducting di sease awar eness and
preventi on programes, plastic reduction initiatives and gender sensitivity
programres 10. Initiating Activities for pronoting eco-consciousness and
sustainability like plantation in the college prem ses, 11. Faculty nenbers to
be encouraged to undertake nore and nore research. 12. Students to be invol ved
in research work for w de exposure . 13. Up-gradation of the existing
Laboratories in terns of enrichment of infrastructure and equi pnent. 14.

Expl oring possibilities for acaden c exchange progranmres between

Uni versities/ Coll eges of repute, both inside and outside the state. 15. Steps
to be initiated to provide in-Canpus nedical Facility to students and staff.
16. Upgradation of College Library to e-library so as to suit to the grow ng
needs of students and faculty nmenbers.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13145_Projects_undertaken_1630044205.xlsx

BA Honour s 320 2023 310
BSc Honour s 338 3839 315
BCom Honour s 192 583 187
VA Pol i tical 32 150 32

Sci ence
VA Qi a 32 167 32
MA Econom cs 16 55 16
VSc Physi cs 16 123 16
VBc Zool ogy 16 190 15
VBA VBA 45 74 45
MCom Fi nance and 60 19 12
Contr ol
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 812 168 15 Nill 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 Nill 6 3 Nil |

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A dedicated Students Mentoring System has been adopted by the College. The mechanism works at different
levels: academic, personal and psycho-social support, professional and career counselling and other services.
As part of this, a group of students is allocated to each faculty member. The students are mentored at the time of
admissions on the nature and prospects of the discipline that they wish to choose. In the post-admission
scenario, the new entrants are mentored at the time of Orientation and so on till they graduate from this
institution.The mentor-faculties convene meetings in each semester and mentor the allocated students to ensure
that each student gets individual attention, progresses at the desired pace and excels academically. The
students also get immensely benefitted with the guidance of the mentors which helps students excel in their
academics and are able to take right decisions for their future endeavours. In addition, Proctorial Classes
facilitate one-to-one interaction between the mentor-mentee. In the Proctorial Classes, the teachers meet smaller
groups of students to help them in resolving their curricular and other academic needs. In these classes, the
students can discuss their academic and discipline related problems without any hesitation. The faculties mentor
the students in writing research papers and projects and presentations for conferences. More importantly, the
faculties mentor the students in matters related to higher studies, choosing an option for the future and guide
prepare them for different entrance tests. Similarly Extension Activities like NSS, NCC, Community Outreach



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13145_Demand_ratio_1630045294.xlsx

Programs, Extra-Curricular Activities and Students Union have faculty mentors who advise and guide the
students in organizational and leadership qualities and building peer rapport. Professional Counselling is also
provided by inviting part-time Counsellors for guidance of students in choosing their career, personal and psycho-
social support. Issues of socialization arise in all categories of students, including students with disabilities and
these are handled by the faculty-mentors. In addition to mentoring by their respective teachers, the students are
counselled and mentored on different career options by Career Counselling Cell of the College. It organizes
employability skill workshops such as communication skills, self-presentation especially during interviews,
resume writing, soft skills etc. and pre-placement workshops and seminars by industry representatives and
higher education experts to create awareness among students about higher education and other job
opportunities. Motivational speakers are also invited to provide moral and ethical value teachings to students.
Equal Opportunity Cell is an important body that mentors the differently-abled students with the mission of
helping them come out of inferiority complex and making them feel that they are potentially equal and even better
compared to their friends. It organizes programs specifically for them to provide psychological support and career
counselling.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

980

24

1: 41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

63

24 39

Nill

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Ni |l NA
2020 Ni | N NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA Mast er of 4t h Senester 10/ 10/ 2020 28/ 10/ 2020
Busi ness and
Admi ni stration
BA Bachel or of 6t h Senester 10/ 10/ 2020 28/ 10/ 2020
Arts
BSc Bachel or of 6t h Senester 10/ 10/ 2020 28/ 10/ 2020
Sci ence
BCom Bachel or of 6t h Senester 10/ 10/ 2020 28/ 10/ 2020
Commer ce
VA MA in Pol. Sc 4t h Senester 10/ 10/ 2020 28/ 10/ 2020
VA MA in Odia 4t h Senest er 10/ 10/ 2020 28/ 10/ 2020




VA MA in 4t h Senest er 10/ 10/ 2020 28/ 10/ 2020
Economi cs

MSc MSc in 4t h Senester 10/ 10/ 2020 28/ 10/ 2020
Physi cs

MSc MSc in 4t h Senest er 10/ 10/ 2020 28/ 10/ 2020
Zool ogy

MCom Fi nance and 4t h senester 10/ 10/ 2020 28/ 10/ 2020
Contro

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared

in the examination

Percentage

54

856

.30

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gaca.nic.in/results/2019-20-02/results. htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Bachel or BSc Honour s 289 243 84. 08
of Sci ence
Bachel or BA Honour s 250 190 76
of Arts
Bachel or BCom Honour s 152 82 53. 95
of Conmmerce
MA in VA Post 26 26 100
Political Graduati on
Sci ence
MA in Odia MA Post 24 23 95. 83
Graduati on
MA in MA Post 13 10 76. 92
Economi cs Graduati on
MSc in MSc Post 15 15 100
Physi cs Graduati on
MSc in MSc Post 9 9 100
Zool ogy Graduati on
Mast er of VBA Post 32 32 100
Busi ness Adm Graduati on
inistration
Mat er of MCom Post 29 26 89. 66
Commer ce Graduati on

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13145_Evaluation_1630047727.xlsx
http://gaca.nic.in/results/2019-20-02/results.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13145_Pass_percentage_1630049445.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Not upl oaded

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal 00 NA Nill NA
I nt ernati onal 00 NA Nill NA

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 NA 0 0
Proj ects
M nor 00 NA 0 0
Proj ects
I nterdiscipli 00 NA 0 0
nary Projects
| ndustry 00 NA 0 0
sponsor ed
Proj ects
Proj ects 00 NA 0 0

sponsored by
the University

St udent s 00 NA 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

I nt er nati onal 00 NA 0 0
Proj ects

Any O her 00 NA 0 0
( Speci fy)

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years



Not uploaded

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

NA

Nl

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 NA NA NA NA Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

NA

Nill

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mat hemat i cs 2 3
I nt er nati onal Commer ce 6 4
Nat i onal Chemi stry 2 3
I nt ernati onal i a 2 4

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 1
Odi a 4
Engl i sh 7

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Ni Il

Nill

Ni Il

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13145_journals_notified_on_UGC_1630051584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13145_Books_and_Chapters_1630051826.xlsx

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | NA NA Nill Ni Il NA Ni |l
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA Nill Nill Nill NA
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Present ed 1 2 Nill Nill
papers
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

Ni |

NA

NA

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | NA NA 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp

Col I ege (Auto.),
Angul , Youth Red

activities activities
Al ds Awar eness NCC Unit GCovt. 10 60
Ral |'y Col | ege (Auto.),
Angul , Youth Red
Cross( YRC)
Bl ood Donati on NCC Unit GCovt. 20 250



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13145_Faculty_participation_1630052217.xlsx

Cross( YRC)

Fit India Cycle

Ral |y

NCC Unit Covt.
Col I ege (Auto.),
Angul , NYK ( Neheru

Yuva Kendra)

10

60

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

NA

NA

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Soci al NCC Uni t Ai ds 10 60
Awar eness CGovt. College |Awareness Rally
(Auto.), Angul,
Yout h Red
Cross( YRC)
Soci al NCC Uni t Heal th 10 300
Awar eness CGovt. Coll ege Awar eness,
(Auto.), Angul, Di sast er
Spandan NGO Awar eness
RTO, Angul ,
Fire Ofice,
Angul , SBI Main
Branch, Angul
Head Post
O fice Angul
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

NA

NA

00

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage
I

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

inkage

Duration From

Duration To

Participant

I nt ernship

MARKETI NG

| Cl C Bank
Lt d

HR,

05/ 04/ 2019

11/ 06/ 2019

04



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13145_Extension_1630052436.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13145_Students_in_extension_1630052799.xlsx

and FI NANCE
I nt ernship HR, NALCO , 05/ 04/ 2019 11/ 06/ 2019 13
MARKETI NG Angul
and FI NANCE
I nt ernship HR, JSPL, 05/ 04/ 2019 11/ 06/ 2019 02
MARKETI NG Angul
and FI NANCE
I nt ernship HR, MCL 05/ 04/ 2019 11/ 06/ 2019 03
MARKETI NG Tal cher
and FI NANCE
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI | Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

131.91

82.41

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Newl y Added
Seminar halls with ICT facilities Newl y Added
Laboratori es Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nl NA 2019
Ni | Nill NA 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10000 1500000 Nill Nill 10000 1500000
Books
50405 5040500 Nill Nill 50405 5040500
Ref erence
Books



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13145_Linkages_1630053454.xlsx

| No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 74 0 2 4 0 28 40 40
g
Added 72 0 0 0 0 0 0 0
Tot al 146 0 2 4 0 28 40 40
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | http://ww. gaca.nic.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

30 2675000 95 691458

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

For maintaining and utilizing physical, academ c and support facilities the
procedures and policies adopted by the Coll ege include up-gradation of the
obsol ete infrastructure to enhance the quality of institutional |ife, provide
confortabl e environnment for optinmal output. To facilitate these, the Coll ege
seeks and receives requisitions fromthe faculty and the students based on
curricular requirenents like |aboratories, library, sports facilities,
cl assroons and projector facilities in the classroons, teaching aids for the
differently abl ed students. The Col |l ege nakes regul ar assessnment of the
equi prrent and i nfrastructure. Annual nmintenance of equi pnent is done through
proper process. Conputers are regularly updated with anti-virus software to
protect them from malicious progranms. The Col |l ege ensures that the Library
pur chases books and journals of current relevance. Requisition for purchase of
books and journals are routed through the Library Committee nenbers before the



http://www.gaca.nic.in

purchase orders are finalized. Library Commttee, an advisory committee,
responsi ble for effective functioning of the Library and purchase of |ibrary
resources, is constituted to ensure that the Library fulfils the requirenent of
the students and faculties as well as the devel opnent of the Library. CQur
Library is under CCTV surveillance to prevent pilferage. The Col |l ege has
several indoor and outdoor sports facilities for students. The Coll ege has a
wel | - equi pped gymasi um Tennis Court, Badm nton Court, Basketball Court,

Wal ki ng Tracks and Playing Arena for students. A valuable addition is the
Centre for Yoga and Wl | -Being to encourage physical fitness and physica
activity as well as to teach the students the benefits of keeping physically
fit which would help themstay nentally fit. Students are trained to
participate in inter-college and inter-university sports events and the Col |l ege
facilitates them by providing attendance waivers for the period and hol di ng
speci al classes for them Besides, the College facilitates regular workshops on
Sel f-Defence and First Aid. The col |l ege nmakes budgetary provision under
di fferent heads for maintaining and utilizing the canmpus infrastructure

facilities. The Devel opnent Committee and the Purchase committee look into
pur chases, maintenance and repairing of infrastructure. Funds allocated are
utilized under the active supervision of Devel opnent Comrittee and Purchase

committee of the college foll owi ng governnent guidelines. Wenever required due

of Executive Committee and Finance Conmttee is obtained for
mai nt enance of

such

approval
purchases. Foll ow ng procedures are followed by the college for
the infrastructure and equi pnent:- Stock verification of all departnents,
| aboratories, library, hostels and office is done annually. Every depart nent
updat ed by physically verifying the

mai ntains the stock register which is kept
items round the year. Discipline Conmttee and Cl eanliness Committee of the

coll ege ook into overall devel opnent of canpus. Regul ar cl eaning of water
tanks, sanitation of lavatories and garbage di sposal are performed by Fourth

Cl ass Enpl oyees. Col | ege canpus nai ntenance is nonitored through regul ar
i nspection. Mintenance and cl eanliness of environment in nen’s and wonmen’ s
hostels are regularly supervised by Hostel Residential Committee. Maintenance
and repairing of IT infrastructure such as conputers, internet facilities

i ncluding W-Fi and broadband and software updates are done through

out sourci ng. Mi ntenance of water cooler and water purifier, wooden furniture,
electrification, and plunbing are done through outsourcing.

http://www.gaca.nic.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PRERNA 785 4211388
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ni | Nill 0
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
Agencies involved

Number of students

Name of the capability Date of implemetation
enrolled

enhancement scheme



http://www.gaca.nic.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13145_Scholarships_1630065436.xlsx

NI L

Nill

Nill

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sensi ti zat Nill 60 10 10
ion cum
Awar eness
programe on
MBME under
road show
2020 NI L Ni |l Nl Nill Ni |l
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

1

30

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

00

Nill

NiTl

Counsel | or
at Sant oshi
I nstitute of

Fire and

Saf ety
Managenent

Col | ege,

Angul | ndi an
Navy
Super vi sor
NALCO, Angul
Manager,
TVS, Angul

Pr oj ect

manager

Kri shna

Power
construction
Admi n (HRD)

Sri

Jagannat h

Const, Tata

50

17



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13145_Development_Schemes_1630065749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13145_Guidance_1630065862.xlsx

St eel
Bhusan
Recovery

O ficer,

Baj

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme Depratment

graduated from | graduated from

Name of Name of
institution joined programme
admitted to

2020

80

ALL

RD Uni v. BEd, Post
SB Wwnen’ s Gr aduati on
Col | ege, and
Cutt ack Managenment
Ravenshaw cour ses
Uni v. Ravens
hawuni v Rave
nshawuni v
Ut kal Univ.
Sanbal pur Uni
v Ut kal Uni v
GM Uni v,
Sanbal pur RD
Uni v UN
(Aut 0),
Adashpur UN
(Aut 0),
Adashpur SCS
(Auto), Puri
Ber hanpur
Univ FM
uni v,
Bal asore
Govt

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Pl ant ati on Programre, Local 150
Kranti D was
di a Debate, Voters day Inter College 24
Zonal | evel Chancellors State 52
Debat e
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13145_Placement_1630066290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13145_Progression_1630066606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13145_Qualifying_1630066698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13145_Activities_Organised_1630066960.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 00 Nl Nl Nl NA NA
2020 01 | nt er nat 1 Nill NA Nant at a
i onal Nanda
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Overall growth and devel opnents of students is possible only when we give our
student a platformto express thenselves in their areas of interest other than
their academ c interest. We have different societies and associations for
students to leverage the potential in them Various Societies are nanely: The
Student Council/Union of this college is an el ected body, governed by a well -
defined constitution specifying its roles and functions. Qur Hostels have
separate Student Councils elected exclusively by the boarders of the Hostels
who conduct different academi c and cultural activities in the hostels round the
year. There are different Associations of students led by a faculty advi sor
designated as Vice-President and other faculty advisors designated as Associate
Vi ce-Presidents to advise the students in the activities organi sed by these
associ ations. Thereare el ected bodi es of Student Representatives for all Extra-
Curricular Activities. The Coll ege Students’ Union and ot her societieswith their
respective Faculty Advisors organi zedifferent events in the College such as,
Annual Day, Annual Sports, Cultural Functions as well as Cultural and Literary
Conpetitions. Besides, National Events |like, Republic Day, |ndependence Day,
Martyrs Day, Gandhi Jayanti are celebrated with patriotic zeal. Student
Representatives also help to organize co-curricular and extension activities on
platfornms |i ke Di scussion Forum ECO Club and Equal Qpportunity Cell. The NSS
and NCC Units of the College have a | arge body of Student Vol unteers. Every
Departnment has its own Acadenic Society with a Student |eader, which along with
the Faculty Advisors organi zes Sem nars, Conferences, Synposia and Academi c
Field Trips. Student participation is remarkable in Community Qutreach Prograns
that adds significantly to the fulfilnment of the College s vision of
Institutional Social Responsibility.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi association in the nane of A d boys associati on has been registered
under the society registration act in the year 2004-05 having registration
nunber 2321/93 of 2004-05. The present president of the association is M
Sudhir Kumar Prusty and the secretary is M Debasish Pattanai k. This
association is actively participating in the all round devel opment of this
institution. They are unconditionally supporting the Coll ege Adm nistration in
policy meking, administrative reformati on extension activities and above all
for a conducive academ c environment in the institution. During the visit of
UGC and NAAC peer team Alumi nenbers are extending their support and efforts
to make it in best institution In the State.

5.4.2 — No. of registered Alumni:

50



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13145_awards_in_activities_1630067347.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As a practice of decentralisation, in the beginning of the session extra-
curricular activities were distributed, dedicated commttees were forned and
the commttees were assigned with the responsibility of |ooking after the work
assigned. W have highly experienced faculties who di scharged the duties
assigned to themin due adherence to rel evant governnent guidelines. W reaped
the benefit ofdecentralisation as the works assigned were conpleted in tine.
Besi des, we have open house policy, where the authority is accessible to al
st akehol ders. For participative nanagenent, the Principal, HODs, Faculty and
student representatives formthe core part of the | QAC team Every depart nent
chal ks out a roadmap for the upcoming senester in terns of infrastructural and
academ c growt h. The second practice is that of participative nanagenent of
affairs of the institution. The new session began with the process of
adm ssion. The Adm ssions Commttee involved all nenbers of the staff who co-
operate and work at different levels. For financial planning and
i npl enent ati ont he Pl anni ng Board the participation of teachers and non-teaching
staff is mandatory. Every grant to the college is discussed in this Board.
Budgets for each departnent at the begi nning of the academ c year also form
part of the discussions. The Library conmttee prepares and plans the budget
for the library.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The CBCS Curriculumfollowed in this
college is prescribed by the
affiliating University, Utkal

University. Since this is an Autononous

Col | ege, nodification of the syllabus
to a prescribed limt is allowed and is
done when required, by convening
nmeetings of Boards of Studies for all
di sciplines. The Boards of Studies
consi st of distinguished educationists
of the concerned disciplines.

Teachi ng and Learni ng Cl assroom teachi ng has no
alternative. Wth this belief we laid
ut nost i nportance on engagenent of
classes regularly. W ensured that in
no case classes shoul d be conprom sed.
Conducti ng regul ar workshops sem nars
as well as regular use of ICT in




cl assroons contributed to enhancenent
of Teachi ng-Learning. Lectures on
rel evant topics broadened the
perspective of students. The Language
Lab was utilized to teach the students
proficiency in English comrunication
and other soft skills. Other short term
courses were offered to students
because of their enployability val ue.

Exam nati on and Eval uati on

The Acadeni c Cal endar for the conduct
of exami nations and evaluation is
prepared by the affiliating University,
Ut kal University, Vani Vihar,
Bhubaneswar. Since the College is a
Gover nnment Aut ononous Col | ege
exam nations and eval uation were
conducted in strict adherence to the
rul es and regul ati ons prescribed by
Departnment of Higher Educati on,
Gover nnent of Qdi sha and the
affiliating U kal University. Wth a
view to ensure academ ¢ standards and
transparency students were inforned
about the norns and directives issued
by Departnent of Hi gher Educati on,
Gover nnent of Qdi sha and the
affiliating U kal University fromtine
to tinme through the Coll ege Wbsite,
Noti ce Boards and Students What sapp
groups.

Research and Devel opnent

The Col | ege pronotes research
activities by holding regular neetings,
programes and presentations to broaden

the academ c perspectives through
presentations of research done by
students and faculty. Faculties of this
col l ege were engaged in research and
other related activities |like, nationa
and international sem nars, synposium
and conferences and many of them
publ i shed books and research papers in
journals of national and internationa
repute which turned out to be a huge
encour agenent for students and ot her
faculties.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The College Library is equipped with
the CCTV caneras to prevent pilferage
and overall nonitoring and
surveillance. O d and out-dated books
wer e di sposed and new books as per CBCS
syl | abus were purchased. The Readi ng
Room was furni shed for students and
faculties. The Coll ege has an extensive
| T Lab. New conputers were purchased
and the | ab was upgraded with internet
facility.




Human Resour ce Managenent

The Col |l ege foll ows decentrali zed
nodes of functioning, and works through
duly appointed conmittees. It ensures
transparency and accountability in
every work performed. To ensure
ef ficient managenment of human
resources, the college adm nistration
undert akes random checki ng. The Col | ege
has a Grievance Cell to redress the
compl aints of the teaching and
nont eachi ng staff and the students.
Wth a view to provi de encouragenent
and increase output, we have a system
of appreciation for sincere discharge
of duties.

I ndustry Interaction / Collaboration

We have renowned industrialists as
menbers of different conmttees of the
coll ege. There are regul ar neetings of

these conmittees and for the
devel opnent of the coll ege we
col l aborate with them Students are
granted access to visit industries to
have exposure to different job
opportunities. Experts fromindustry,
educational and research institutions
are invited for interactive
col | aboration. The enphasis is on
bui | di ng and strengthening persona
pr of essi onal networks through
wor kshops, internship fellowships and
pre-pl acenent tal ks to devel op
productivity and exposure. These

practi ces have made the Coll ege a

sought after canpus for recruitnent and
have contri buted enornously to the
strengt hening of the College's
col l aboration with industry.

and

Adm ssion of Students

Admi ssion i s nmanaged by Departnment of
H gher Education, CGovernnment of Cdi sha
centrally through Student Academ c
Managenent System ( SAVS). Students
desirous of taking admi ssion to this
college are required to apply online
every year as per the notification of
Departnment of Hi gher Educati on,
Gover nnent of (disha. List of
applicants selected for this college is
then sent to this college and as per
the dateline students are admtted to
di fferent courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

We are using HRMS portal prescribed
by Governnment of Gdisha for Human
Resour ce Managenment and ot her rel ated




activities. Website of the institution
www. gaca. nic.in is dedicated for the e-
CGover nance.

Fi nance and Accounts We are using HRVMS and | FMS portal of
CGovernnent of Qdisha for accounts
managenent, drawal and di sbursenent of
sal ary, pension and other related

matters.

St udent Admi ssion and Support W are using Students Acadenic

Managenment System ( SAMS) Gdi sha

prescribed by Government of Gdisha In
t he Departnent of H gher Education for
adm ssi on, Schol arship, Issue of CLC,

M gration certificates etc.

Exam nat i on For the publication of results and
i ssue of certificates exam nation

autonati on software was used.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | NA NA Nill
2020 Ni NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | NA Nill Nill Nill Ni |l
2020 Ni | NA Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nill Nill Nill 00
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching

Full Time Permanent Full Time

Permanent
Ni |l Ni |l

Nill Nill

6.3.5 — Welfare schemes for

Students

1. SSG 2. Schol arshi ps,
3. Sports Activities,
4. Gymasi um and 5.
Col | ege Cant een

Teaching Non-teaching

Ni | Ni |

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audit are being done by form ng special Committee .Audit of accounts
are being regularly carried out by the Departnent of H gher Education . Special
Audits are conducted by the office of Accountant CGeneral, Governnent of Cdisha.
While internal Audit is an institutional affairs the AG Audit and DHE Audit is
External Audit which is also regular in nature. Al the budgetary allocations

are being ratified by the Finance Committee and approved by the Executive
Conmi ttee.

I nt er nal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Affiliating Yes Academi c
Uni versity Audit Committee
Admi nistrative Yes Depart nment of Yes Pri nci pal
Hi gher
Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

After accreditation of second cycle, in pursuance to the recommendati ons of the

NAAC peer teamthrust has been given for- 1. |ICT based teaching and | earning.
2. Encouragenent for Doctoral degree by the faculty nenbers 3. More research




work by faculty nenmbers 4. Upgradation of Laboratories 5.

devel opment

Infrastructure

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

NI L

NiTl

Nill

Nill

NiTl

2020

Meet i ng
for the
Academi ¢

i mpr ovenent
in view of
the the
out break of
Covl b- 19
pandem c.

15/ 07/ 2020

15/ 07/ 2020

15/ 07/ 2020

10

2020

Meet i ng
for review
of proposals
of previous
nmeeting and
chal ked out
programe
for the next
part of
Academi ¢
Sessi on

24/ 09/ 2020

24/ 09/ 2020

24/ 09/ 2020

12

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Awar eness programes are being organi sed for the use and utility of
energy in the Hostels and in special

renewabl e

programres in the coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Nill Ni Il 00 NA NA Ni Il
2020 Ni Il Nill Ni Il 00 NA NA Ni Il
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
NI L Nill Not publ i shed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Traffic and Road 24/ 10/ 2019 24/ 10/ 2019 300
Saf ety Awar eness
Social Crinme 26/ 10/ 2019 26/ 10/ 2019 300
Awar eness

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation work in the canpus was undertaken as a flagship programe .

Awar eness for keeping the respective department clean.

Awar eness on Say no to plastic.

Tobacco free canpus

Awar eness for tinme and heal th managenent during COVI D-19 pandenic

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

In this college a nunmber of best practices are foll owed which we can boast of
consi dering the noble work done by our students and staff. Wth this m ssion
various programre are undertaken in the coll ege ensuring active cooperation and
i nvol venent of the students and staff. Details are as follows- 1. Student
Mentoring System 2. | CT enabled teaching | earning 3. Student centric practices
in the college. 4. Gender sensitization prograns in college. 5. Student wall
magazi ne and annual issue of the college. 6. Cean and environment friendly
canmpus with religious zeal 7. Enphasis on Qutreach prograns conducted at
i ndi vi dual, departnental and college level. As a part of Qur Accountability to
Society followi ng practices are followed by the students and staff: 1. Help the
| ess advant ageous sections of the society. 2. Provide nedical help to the needy



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13145_promotion_activities_1630137690.xlsx

residing in the sluns in nearby areas. 3. Render services to the patients
admtted in the nearby hospitals. 4. Help the under- privileged farners in
agricultural operations. Concerned about |oss of valuable Iives in road
accidents, our students conduct hel met wearing canpaigns to create awareness by
presenting flowers to people wearing hel nets while driving two-wheel ers and
spread awareness anong those wi thout helnmets. Anti-Tobacco awareness rallies
are al so conducted by NSS/ NCC cadets. “Swachha Bharat Abhiyan” has been a
regul ar cleanliness drive in the canpus along with regular plantation
programmes. We are concerned about the environnent and believe in sustenance
supported by the nature. Hence our focus was on maintaining significant
greenery in every part of the college.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gaca.nic.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This college has a vision to offer progressive education with a mssion to
produce envi able brains with noble hearts who will bring about renmarkable
changes in the society..This college invites reputed resource persons to

enl i ghten our students on career options, inpart noral and val ue based | ectures

to build a strong noral character along with the confidence to face the world
ahead. Frequent Bl ood donation canps are organi zed by the YRC wing of this
col l ege. Regul ar Plantation progranmes, Canpus cleaning, awareness rallies,

etc. which pronpote values |ike cooperation, socialisation, environnental
protection and preservation are regular activities of the college. Through
various programes students learn inportant values |ike dedication,

perseverance, hard work, honour, respect, courage self-discipline and self-
confidence. Those are sone distinctive activities of the institution which

fulfils the vision and mission of the institution by preparing talented youth

who can effectively participate in all areas of devel opnent.

Provide the weblink of the institution

http://ww. gaca.nic.in

8.Future Plans of Actions for Next Academic Year

To nmake this College a intellectual hub and know edge Centre following Plan is

proposed for the next academic session. |. Upgrading the infrastructure and
resources of the College. Il. Enphasising on different nodes of teaching and
[earning. Il11. Upgrading the college library into e-library. IV. Online

Exam nation during the COVID-19 Pandem c V. Expand and strengthen the
col laboration with industries. VI. Enphasis on nore and nore use of technol ogy

ai ded teaching. VII. As a part of exam nation reform focus shall be on the
i npl enentati on of National Academni c Depository (NAD) to hel p students get their
certificates without the need to visit the college. VIII. Oganizing sem nars and

wor kshops nore frequently for the benefit of students and faculties. I X
Focussing on research. Acadenic field visits, Comunity outreach programes and
career counselling. X Strengthen efforts towards Mental Health Support in the
changed circunstances. Xl. Organize Online/Ofline Faculty Devel opnment Prograns.
XI'l. Organize International and National Wbi nars/Conferences/ Synposia. Xl II
Organi ze Pre-Placenent Tal ks, Workshops, Fellowship and Internship Prograns.
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